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Fact Sheet

Family Elder Caregiver Resources 

Family Medical Leave Act (FMLA)

	Balancing work and Elder Caregiving
	Are your job obligations keeping you from handling your responsibilities caring for an older adult?  If so, you may want see if you qualify for time off from work under the Family Medical Leave Act.



	What is the Family Medical Leave Act?
	The Family and Medical Leave Act (FMLA) requires certain employers to provide qualified employees with unpaid, job-protected leave in order to take care of family matters. 

The FMLA is designed to help employees balance their work and family responsibilities by taking reasonable unpaid leave for certain family and medical reasons. 

Become familiar with your company’s sick leave, vacation, and other policies and benefits by referring to employee handbooks and contacting your human resources office.  Some companies provide time off for family illness or emergencies and other unique policies and benefits.

Sometimes FMLA may be used only when you have exhausted other benefit time. 



	Am I eligible for FMLA?
	Generally, you are eligible for FMLA if:

· Your employer employs 50 or more employees for more than 20 weeks per year at the site where you work, or at a site within 75 miles of your job site; and

· You have worked 1250 or more hours during the 12-months prior to requesting leave; and

· You have a valid reason for leave.

You are not eligible for FMLA if your employer employees less than 50 people or if you have worked less than 1250 hours in the previous 12 months.



	What are valid reasons for leave?
	Valid reasons for leave include:

· Birth of a son or daughter who needs your care;

· Adoption of a son or daughter who needs your care;

· Family leave in order to care for a son, daughter, spouse, or parent who has a serious health problem, and needs your care;

· You have a serious health condition that makes you unable to work.



	If I am eligible for FMLA, what do I have to do?

If I am eligible for FMLA, what do I have to do?
	If you are eligible and wish to take leave, you are responsible for the following:

· If you know in advance that you will need to take leave, you must notify your employer at least 30 days prior to starting leave.

· If you have a sudden emergency, you need to let your employer know as soon as possible of your situation.

· You will need to follow any procedures your employer has for documenting and requesting leave. 

· You may have to provide your employer with proof (such as a doctor’s statement) about your serious health condition or that of the person you are caring for. 

· You will have to continue making any required co-payments for your group health benefits.

· You must periodically give your employer an update on your status and of your intent to return to work.  Be sure that you know how often, to whom to report, and what you must report. 

· If your circumstances change while you are on leave and you need to take more time off or return to work earlier, you must inform your employer of the change.

· If you have taken leave due to your own health problems, you must provide your employer of a fitness for duty certification before returning to work.



	What are my rights under FMLA?
	If you take leave under FMLA, you are entitled to the following:

· Up to 12 weeks of unpaid leave per year (12 month period).  You may take the leave in a single block, or a few days at a time, several times during the year.

· Continuation of any group health benefits that you currently have.  You will have to continue to pay your co-pay.

· Return to the same job, or an equivalent job, at the end of your leave.

· Retention of accrued employee benefits (vacation, sick leave, etc.)

· Protection of discrimination by your employer for taking leave.  This means that your employer may not take any adverse action against you for taking family leave.  This does not prevent your employer from any personnel action or decision that would have occurred had you continued to be on the job.



	Where can I find out more?
	Getting Started – For information and referral, call 2-1-1 or your local area agency on aging at 1-800-252-9240. 

You may also contact the United States Department of Labor Wage and Hour Division at 1-866-4-USWAGE (1-866-487-3843).

Also, visit www.familycaregiversonline.net on the Internet for additional information, phone numbers, education, and links.
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